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Brief summary: 
 

This report updates the Health and Wellbeing Board on the 
strategic progress relating to the indicators and actions set 
out in the Health and Wellbeing Strategy Mental Health 
Action plan 2016-17. 
 

 

Recommendation to the Health and Wellbeing Board: 
 
The Health and Wellbeing Board is asked to: 
 
Mental Health Strategy 
 

Recommendation 1 note that the Mental Health Strategy for Nottingham City is 
currently being refreshed. 

Mental Health performance measures 

Recommendation 2 support the decision that the metrics of indicators (based on 
those in NHS and Public Health Outcome frameworks and MH5YFV) are aligned 
across both the Mental Health and Health and Wellbeing Strategies from 2018 
onwards. 

Suicide prevention 

Recommendation 3 note that following the decommissioning of suicide prevention 
training (summer 2017) unmet demand for suicide prevention training exits across the 
workforce. This presents a risk in relation to advancing the local suicide prevention 
strategy. The HWB should be aware that suicide prevention will be the focus of the 
February 2018 Health Scrutiny Committee. 

Learning and Development 

Recommendation 4 support the Practice Development Unit through actively promoting 
the opportunities across their organisations and with their staff in order to encourage wider 
statutory agency representation.  

Physical Health 

Recommendation 5 note the progress of NHFT in relation to physical health 
assessment and the board supports the establishment a consistent method of 
communicating the new documentation (Physical Health Risk Assessment Tool) 
electronically between NHFT and all Nottingham City General Practices. 

Employment 
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Recommendation 6 commit to promote employment as a positive health outcome; and 

member organisations agree to take a proactive approach to enable people with mental 

health problems remain in or gain employment, through adopting exemplar mental health 

employment practice and offering work placements to those with mental health problems. 

 

 

Contribution to Joint Health and Wellbeing Strategy: 

Health and Wellbeing Strategy aims and 
outcomes 

Summary of contribution to the Strategy 
 
 

Aim: To increase healthy life expectancy in 
Nottingham and make us one of the 
healthiest big cities 

The report relates to Outcome 2. 

Aim: To reduce inequalities in health by 
targeting the neighbourhoods with the lowest 
levels of healthy life expectancy 

Outcome 1: Children and adults in 
Nottingham adopt and maintain healthy 
lifestyles 

Outcome 2: Children and adults in 
Nottingham will have positive mental 
wellbeing and those with long-term mental 
health problems will have good physical 
health 

Outcome 3: There will be a healthy culture in 
Nottingham in which citizens are supported 
and empowered to live healthy lives and 
manage ill health well 

Outcome 4: Nottingham’s environment will 
be sustainable – supporting and enabling its 
citizens to have good health and wellbeing 
 

 
 

How mental health and wellbeing is being championed in line with the Board’s 
aspiration to give equal value to mental and physical health 

This report focuses on how mental health and wellbeing are being taken forward by the 
Health and Wellbeing Board, and includes the importance of improving mental health and 
reducing physical health inequalities of those with mental health problems  
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